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Complete this form electronically as some fields are interactive depending on the selected option. Descriptive fields are expandable.
This form is to be used by current and former ministry employees to request a determination from their ethics executive regarding the application of the conflict of interest (COI) rules to a post-service activity (existing/planned/contemplated).
This form is to be used by current and former public body employees/appointees to request a determination from their ethics executive regarding the application of the conflict of interest (COI) rules to a post-service activity (existing/planned/contemplated).
This form is to be used by current and former Ontario Provincial Police (OPP) employees to request a determination from their ethics executive regarding the application of the conflict of interest (COI) rules to a post-service activity (existing/planned/contemplated).
Note
This form is specific to post-service activity and not to be used for in-service or political activity. For general conflict of interest matters, use the Conflict of Interest for Public Servants, form number 7540-1055E. 
For guidance in completing this form, refer to the  form guide.
Submit the completed form to your post-service ethics executive.
Submit the completed form to your post-service ethics executive. All public bodies are listed in Ontario Regulation 146/10.
Submit the completed form to your post-service ethics executive.
Notice of Collection of Personal Information
Personal information requested on this form is collected for the purpose of administering the conflict of interest provisions of Part IV of the Public Service of Ontario Act, 2006 (PSOA) and Ontario Regulation (O. Reg.) 381/07. Submit your completed form to your post-service ethics executive.
If you have questions regarding the collection of personal information in this form, contact HR Strategy and Policy Branch, People and Culture Division, Centre for People, Culture and Talent, Treasury Board Secretariat at hrpolicyteam@ontario.ca.
Notice of Collection of Personal Information
Personal information requested on this form is collected for the purpose of administering the conflict of interest provisions of Part IV of the Public Service of Ontario Act, 2006 (PSOA) and Ontario Regulation (O. Reg.) 381/07. Submit your completed form to your post-service ethics executive.
If you have questions regarding the collection of personal information in this form, contact HR Strategy and Policy Branch, People and Culture Division, Centre for People, Culture and Talent, Treasury Board Secretariat at hrpolicyteam@ontario.ca.
Notice of Collection of Personal Information
Personal information requested on this form is collected for the purpose of administering the conflict of interest provisions of Part IV of the Public Service of Ontario Act, 2006 (PSOA) and Ontario Regulation (O. Reg.) 381/07. Submit your completed form to your post-service ethics executive.
If you have questions regarding the collection of personal information in this form, contact the Director, HR Services Unit, Career Development Bureau, Ontario Provincial Police, 777 Memorial Avenue, Orillia ON  L3V 7V3. Telephone 705-329-6614. 
Declaration and Signature
I declare that I will fully and truthfully answer the questions in this form.
A.         Current/Former Ministry Employee Information
A.         Current/Former Public Body Employee/Appointee Information
A.         Current/Former OPP Employee Information
►
Provide employment information related to the 12-month period prior to ceasing employment with the Crown.
Employment Period (yyyy/mm/dd)
Post-service Employer Information
Work Address
Home Address
B.         Potential Conflict of Interest Areas –  O. Reg. 381/07, Sections 14 – 20
Clarity note: A position that was classified as SMG 2, ITX 2, ITX 3, or ITX 4 and is now classified as Executive 2, Executive 3 or Executive 4 in the Senior Management Group continues to be a “designated senior position” within the meaning of  subsection 14 in the Conflict of Interest Rules for Former Public Servants, Ontario Regulation 381/07.
B.1 Ethics Executive's Determination on Conflict of Interest 
To request a COI determination regarding current/planned post-service activities, check all activities that apply to your situation and describe related circumstances.
Describe the circumstances (see form guide section B.1).
Describe the circumstances (see form guide section B.1).
Describe the circumstances (see form guide section B.1).
B.2 Restriction on Certain Transactions (applies to former public servants)
B.2.1         Are you advising or have you advised the Crown regarding a particular proceeding, negotiation or other transaction?
If yes, describe the circumstances (see form guide section B.2).
B.2.2         Are you advising or have you advised or will you be advising a public body or person or entity in connection with the particular proceeding, negotiation or other transaction?
If yes, Describe the circumstances (see form guide section B.2).
B.3 Restriction on Lobbying (applies to designated senior positions)
B.3.1         Are you or were you in a designated senior position (Secretary of the Cabinet, deputy minister, associate deputy minister, assistant deputy minister, SMG2, XOFA 2, ITX 2, ITX 3, ITX 4 or equivalent position in a public body)?
B.3.1         Are you or were you in a designated senior position (Secretary of the Cabinet, deputy minister, associate deputy minister, assistant deputy minister, SMG2, XOFA 2, ITX 2, ITX 3, ITX 4 or equivalent position in a public body)?
If yes, provide details below ▼
If yes, provide details below ▼
B.3.2         Within the 12-month period after leaving the ministry, have you contacted or will you contact any of the following on behalf of a public body or another person or entity?
B.3.2         Within the 12-month period after leaving the public body, have you contacted or will you contact any of the following on behalf of a public body or another person or entity?
B.3.2         Within the 12-month period after leaving the OPP, have you contacted or will you contact any of the following on behalf of a public body or another person or entity?
B.3.2.1         A public servant who works in a ministry or public body in which you work or worked during the 12-month period before you ceased to be a public servant
If yes, describe the circumstances (see form guide section B.3).
B.3.2.2         A minister of a ministry where you work or worked during the 12-month period before you ceased to be a public servant
If yes, describe the circumstances (see form guide section B.3).
B.3.2.3         A public servant who works in the office of a minister during the 12-month period before you ceased to be a public servant 
If yes, describe the circumstances (see form guide section B.3).
B.4 Restriction on Employment (applies to designated senior positions)
B.4.1         Are you or were you in a designated senior position (Secretary of the Cabinet, deputy minister, associate deputy minister, assistant deputy minister, SMG2, XOFA 1, ITX 2, ITX 3, ITX 4 or equivalent position in a public body)?
B.4.1         Are you or were you in a designated senior position (Secretary of the Cabinet, deputy minister, associate deputy minister, assistant deputy minister, SMG2, XOFA 1, ITX 2, ITX 3, ITX 4 or equivalent position in a public body)?
If yes, provide details below ▼
If yes, provide details below ▼
B.4.2         During the 12 months before you ceased to be a public servant, did you have:
•         involvement with a public body/another person/entity
and
•         access to confidential information that, if disclosed to the public body/person/entity, could result in harm to the Crown or give the public body/person/entity an unfair advantage in relation to one or more third parties.
If yes, describe the circumstances (see form guide section B.4).
B.4.3         Within the 12-month period after ceasing to be a public servant, were you offered/did you accept employment from the public body/person/entity or serve as a member of the board or directors or other governing body of the public body/person/entity noted in B.4.2?
If yes, describe the circumstances (see form guide section B.4).
B.5 Other Related Information
B.5.1         Is there any other information you wish the Public Service Commission (PSC) or, if you are a former deputy minister/Secretary of the Cabinet, the Integrity Commissioner (IC) to consider in making a determination?
If yes, provide details below ▼
B.5.2         What other information do you wish the PSC or, as appropriate, the IC to consider?
B.5.1         Is there any other information you wish the Integrity Commissioner(IC) to consider in making a determination?
If yes, provide details below ▼
B.5.2         What other information do you wish the IC to consider?
B.5.1         Is there any other information you wish the Public Service Commission (PSC) to consider in making a determination?
If yes, provide details below ▼
B.5.2         What other information do you wish the PSC to consider?
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